Abstract:Nowadays, organaizations have gradually needed the administrator who have much more adequecy. In order to keep the organization alive most effectively around its aims, it is required to take into consideration many organization variables. In this study, it is aimed to consider the organization variables which are mentioned and the conducts of administrators at lenght. The affect of different influence ways to the organization culture and the stuffs has been theoretically considered at length and the leadership, power and exchange( barter) concepts are discussed for creating an effective organization culture.
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